
Staff Policies & Practices 
 
 

 
 
 
 
Camp Coyote is for children seven to seventeen years of age. It is our desire to 
provide a positive Christian environment for kids, and to remove them from the 
pressures of everyday life. Our counselors provide the campers with positive role 
models and create an amazing, loving environment to help kids grow physically, 
mentally, spiritually, and socially. 
 
POLICIES:  Christian moral standards are glorified in everything we do! We try to 
exemplify Christ and His teaching by our actions and words. Campers need to see 
that we are living examples in word and deed. 
 

1. We do not use drugs, tobacco, or alcohol on or off duty. We expect a complete 
commitment on this. 

 
2. Our foundation lies in your integrity, loyalty, and honesty as a member of 

Camp Coyote�s team. As a staff member, you must immediately report any 
deviation of camp rules, policies, and practices by a camper or staff member to 
the Director or Executive Director, Kay King. 

 
LEADERSHIP STAFF: Members of Camp Coyote�s leadership staff may volunteer 
to lead some of our vesper services on Sunday morning throughout the summer. 
Never at any point will any member of our leadership staff be required to lead 
services. 
 
APPEARANCE: Men are not allowed to have facial hair and hair is to be neatly 
groomed. Men may not wear earrings at camp. Body piercing is not permitted. Staff 
members are expected to dress neatly and modestly at all times. 
 
VALUABLES: Camp Coyote is not responsible for lost or stolen items brought to 
camp. It is best to leave your valuables at home. 
 

DO NOT SIGN YOUR CONTRACT UNTIL YOU HAVE READ THIS CAREFULLY. 
YOU MUST UNDERSTAND AND AGREE WITH CAMP COYOTE�S 

STAFF POLICIES AND PRACTICES COMPLETELY! 



GUESTS: Any visitor who wishes to enter camp property must be cleared with the 
Camp Director. Visitors are usually not permitted. Visitors are a distraction to staff 
members and to campers. 
 
PRACTICES: 
 

1. The primary responsibility of staff members is the immediate care and welfare 
of the camper. Safety is of the utmost importance and includes supervising the 
physical needs of the campers. 

 
2. Camp is a time of building relationships by living, working, and playing 

together. Each staff member is responsible for cultivating a relationship with 
each camper in the bunkhouse so that all physical, recreational, and social 
needs are met. 

 
3. Camp Coyote�s staff also participates in other assigned duties such as planning 

for evening activities or special events, or taking part in special work projects. 
 

4. A camp workday is 24 hours long. 
 

5. Camp Coyote�s staff is required to follow Camp Coyote�s Staff Policies & 
Practices and Staff Code of Conduct. 

 
TIME OFF: All staff members are entitled to time off during their stay at camp. This 
is a privilege. Staff members are expected to represent Camp Coyote in a positive 
manner. Staff members are also expected to return at the designated time. There is a 
price to pay for being late! Throughout the summer, staff will receive time off on 
some Saturday afternoons. For special obligations, counselors need to schedule time 
off with the Camp Director or Kay King in writing and in advance! Note any 
special requests on your contract. 
 
STAFF SALARIES: The value of working at camp is felt more in the heart than in 
the pocketbook. You will leave the summer with leadership experience, new 
friendships, spiritual growth, and memories. The experience is worth far more than a 
huge paycheck! 
 
SIGNING A CONTRACT: As soon as you sign your employment contract, we 
expect your word to be true and binding. Be strong, let your yes be yes, and your no 
be no. 


